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CHILD PROTECTION AND SAFEGUARDING

The National Youth Ballet (NYB) Child Protection and Safeguarding Policy is a statement of intent that demonstrates a commitment to safeguard children involved from harm. The policy is approved and endorsed by the board of trustees.

“Our priority is to provide a happy and safe environment where dancers can enjoy their favourite activities and explore new creative challenges. The welfare of the dancer is paramount. NYB is committed to safe recruitment, selection and vetting. Our experienced teachers, choreographers and drama coaches are fully qualified in their specialist fields and are assisted by a team of enthusiastic students and responsible voluntary staff. The Criminal Records Bureau clears all staff.”

National Youth Ballet (NYB) will ensure that:

· the welfare of the child is paramount

· all children, whatever their age, culture, disability, gender, language, racial origin religious beliefs and/or sexual identity have the right to protection from abuse

· all suspicions and allegations of abuse and poor practice will be taken seriously and responded to swiftly and appropriately

· all staff (paid/unpaid) working for NYB have a responsibility to report concerns to the appropriate officer.

· Staff/volunteers are not trained to deal with situations of abuse or to decide if abuse has occurred.

National Youth Ballet is an organisation committed to the well-being and welfare of any child regardless of race, gender, religion, sexuality or disability. We aim to provide a safe and secure environment in which young people can be expressive and creative using the medium of dance. 

The Company is following guidelines from the Convention on the Rights of the Child, the second report to the U.N. Committee on the Rights of the Child by the United Kingdom 1999, in allowing no forms of discrimination to be present.  Other guide lines include: the actions and decisions affecting children to be undertaken in the best interests of the child; the child's right to express a view and be heard, maintaining their identity; freedom of expression and thought and the right to rest and play and participate in culture.

National Youth Ballet will check staff and volunteers aged at least 18 years whose work brings them into substantial access to children and young people less than 16 years of age (or under 18 years where the young person is disabled). It is a criminal offence for an employer not to check an employee working with children or vulnerable adults. Our policy is to check staff with the Criminal Records Bureau (CRB)

As a company we have a commitment to implement these guidelines to continue training company members and staff while not losing sight of the fact that education of the young people should be directed towards the development of their talents.

Use of photographic/filming equipment

Performers and their parents/carers will be made aware that this is part of the training programme and their consent will be obtained for publicity or in-house rehearsal purposes.

Use of internet/social networking and protection of children online

NYB take the greatest care to protect dancers who appear on the NYB website. The company does not allow NYB photographs, many of which are copyrighted, to be placed on any website or social networking site.


Bullying

· NYB staff and volunteers will:

· Take all signs of bullying very seriously.

· Encourage all children to speak and share their concerns (It is believed that up to 12 children per year commit suicide as a result of bullying, so if anyone talks about or threatens suicide, seek professional help immediately). Help the victim to speak out and tell the person in charge or someone in authority. Create an open environment.

· Investigate all allegations and take action to ensure the victim is safe. Speak with the victim and the bully(ies) separately.

· Reassure the victim that you can be trusted and will help them, although you cannot promise to tell no one else.

· Keep records of what is said (what happened, by whom, when).

· Report any concerns to the Club Child Protection Officer or the school (wherever the bullying is occurring).

Action towards the bully(ies):
· Talk with the bully(ies), explain the situation, and try to get the bully (ies) to understand the consequences of their behaviour. Seek an apology to the victim(s).

· Inform the bully’s parents.

· Insist on the return of 'borrowed' items and that the bully(ies) compensate the victim.

· Impose sanctions as necessary.

· Encourage and support the bully(ies) to change behaviour.

· Hold meetings with the families to report on progress.

· Inform all organisation members of action taken.

· Keep a written record of action taken.

· Most 'low level' incidents will be dealt with at the time by teachers, staff and volunteers. However, if the bullying is severe (e.g. a serious assault), or if it persists despite efforts to deal with it, incidents should be referred to the designated Child Protection Officer as in "responding to suspicions or allegations" above.

Child Protection Policy

National Youth Ballet seeks to promote the welfare, safety and protection of children at all times.  National Youth Ballet will provide an environment that ensures children are safe from potential abuse, and will respond to any suspicion of potential abuse in a way which respects the child’s dignity and reinforces the adult’s responsibility to children.

In order to promote the welfare and safety of children, National Youth Ballet needs to ensure that all staff, freelancers and volunteers are aware of the following:

· Awareness of abuse 


– what are the signs of abuse and the different types

· Code of behaviour


- how you should behave with children, what is expected of you

· Reporting and recording concerns 

– what you should do if you think a child is being abused

· Recruitment and selection of staff

· Supervision of children, and supervision of staff


Awareness of Abuse
If a National Youth Ballet Staff thinks that a child is being abused, even in case with degree of uncertainty, s/he must report it to the main contact at the host organisation if appropriate, and to National Youth Ballet’s Child Protection Officer, as soon as possible.  A description of abuse is:

“An act, or failure to act, by the person responsible for the care of the child.

It may involve cruelty, exploitation or neglect.”

Surrey Children’s Fund Protection Policy

Enquiries (under S47 of the Children Act 1989) are then likely to take place where the local authority has “reasonable cause to suspect that a child who lives (or is found) in their area, is suffering or is likely to suffer significant harm”.

National Youth Ballet staff will remember that an allegation of child abuse or neglect may lead to a criminal investigation, and will not do anything that may jeopardise a police investigation, such as asking a child leading questions or attempting to investigate the allegations of abuse.

A person may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm. Children and young people may be abused in a family or in an institutional or community setting – by those known to them or, more rarely, by a stranger. 

Types of harm:

Physical Abuse

This is where a child’s body is hurt or injured, and can involve hitting, shaking, throwing, poisoning, burning or scalding a child.  Physical harm may also be caused when a parent or carer feigns the symptoms of or deliberately causes ill-health to a child whom they are looking after.

Emotional Abuse
This is where children do not receive love and affection, may be frightened by threats or taunts or are given responsibilities beyond their capabilities.  It may involve conveying to a child that they are worthless or unloved, inadequate, or only valued for how they meet the needs of another person.  Some level of emotional abuse is involved in all types of ill-treatment of a child although it may occur alone.

Sexual Abuse

Forcing or enticing a child or young person to take part in sexual activity whether or not the child is aware of, or consents to what is happening.  This can include physical contact, but also non-contact activities such as encouraging children to look at inappropriate images or behave in inappropriate ways.

Neglect
This is the persistent failure to meet a child’s basic physical and/or psychological needs likely to result in the serious impairment of the child’s health and development.  It may involve a parent or carer failing to provide adequate food, shelter and clothing, failing to protect a child from physical harm or danger or the failure to ensure access to appropriate medical care or treatment.  It may also include unresponsiveness to a child’s basic emotional needs.

For information on signs of abuse see appendix 2.

National Youth Ballet is an organisation committed to implementing practice that protects children and vulnerable people from harm.  These principles are to help ensure the promotion of health and welfare of the people National Youth Ballet work with, including their physical, emotional, social and intellectual development.

· Treat all children as individuals entitled to dignity and respect

· Ensure there are effective and open procedures in responding to accidents, complaints or concerns so that they can be shared and dealt with promptly

· All recruitment will be subject to clear disclosure application.  Disclosure information will not be passed to persons not authorised to receive it under section 124 of the Act. 

· All company members to be aware of issues such as Health and Safety and understanding of issues of assault and abuse. 

· All company members to read and sign National Youth Ballet’s code of conduct for performers in schools or youth clubs. 

· The company’s Child Protection Officer to liaising closely with the members of the company and continually reviewing the processes making sure company policy is being upheld and good practice is carried out.

· All company members to positively address problems of bullying.

· Working environments to be places of safety, free from prejudice and ridicule.

· To make young people aware that if they are talking to a worker in confidence or telling a secret the worker can not promise confidentiality if they feel that what they are hearing could place the child in harm or danger.

Reporting and recording concerns

Company teachers, choreographers and volunteers are required to promptly pass on any concerns about possible child abuse or concerns about the welfare and safety of a child to the designated company child protection officer. If this designated person is not available they should contact at least one of the following: local social services office, Local Education Authority, NSPCC or the police.

If a child discloses abuse during an activity led by National Youth Ballet inform the company child protection officer immediately. Provisions need to be made for the member of staff to talk to the child and pass the information on etc. while the other children receive a suitable level of supervision.

Do not ask a child leading questions or attempt to investigate the allegations of abuse.

If the company child protection officer decides to pass on the concern they should contact one of the following: local social services office, Local Education Authority, NSPCC or the police.

When a referral is made, agree with the recipient of the referral what the child and parents will be told, by whom and when.

If referral is made by telephone, confirmation must take place in writing within 48 hours. Social services should acknowledge written referral within one working day of receiving it. If no acknowledgement is received within 3 working days, contact social services again.

If a company member receives an allegation of abuse against another company member/volunteer they should promptly inform the designated company child protection officer.

For information on the referral procedure see appendix 4

NB It is essential that staff or volunteers record what they have seen or heard that has led them to believe that a child’s welfare or safety is at risk. The designated person for child protection also needs to keep clear and concise records. There also need to be a record of the action taken and why.

Company members/volunteers should bear in mind that it is not their job to investigate an allegation

Records should include the following details:

· Name of the child

· Parent’s/carer’s details

· The child’s address

· Relevant telephone numbers

· What is said to have happened or what was seen

· Where it occurred

· Who else was there

· What was said by those involved

· Whether there is any actual evidence e.g. bruises, bleeding, change in behaviour

· Who has been told about it

· Who was concerned

· Was the child able to say what happened

· Whether the parents have been advised

· Sign and date the record ensuring it is legible and written in black ink

· This must be stored in a locked filing cabinet

· When an incident/event is reported it is paramount that the exact words that the child has used are noted. It is important that this information is recorded immediately and that the exact wordings are noted.

All information about concerns regarding the welfare of a child needs to be kept confidential and should only be passed on to the other company members/volunteers if it is essential for them to know.

Hearing a child abuse disclosure  

This information has been taken from “The Care and Protection of Children: Policy, procedures and good practice for the prevention of child abuse 

By Diocese of Chichester http://www.diochi.org.uk/cp

A child or young person may feel enough trust to be able to talk about unhappy things that are happening to them. This is both a privilege and a responsibility.  Remember that the child may want the abuse to stop but still love the abuser. The child may think that it is possible to stop the abuse without anything else happening.

If a child asks to talk in confidence ALWAYS tell them that that will depend on the circumstances. It will be necessary to get other people to help if they are being harmed.  If it is possible, try to have another adult present whilst the child speaks, but do not prevent the child from speaking if this is not a possibility.

· Listen to the child attentively. 

· Maintain eye contact. 

· Allow the child to talk, but don’t press for information. 

· Tell the child that they are not to blame for anything that has happened. 

· Reassure the child that they were right to tell. 

· Let the child know that other people will have to be told so that the abuse can stop. 

· Try to explain what will happen next in a way that the child can understand. 

· Reassure the child that he or she will continue to be supported during the difficult time to come. 

Seek advice from the designated Child Protection Officer.  If no one is immediately available contact your local Social Services Department directly.

As soon as practicable write down as carefully as possible everything that was said, what the child has said, how they said it and how they appeared emotionally. Sign, date and time the notes and give to the designated Child Protection Officer.

If physical abuse is suspected please complete the necessary skin map forms in Appendix 3.


Do not talk to the alleged abuser.

Recruitment and selection of staff

The following measure will be taken to reduce the risk of abuse by company members and volunteers.

National Youth Ballet’s child protection officer needs to:

· Ensure that all adults working (voluntary or paid) for the company are aware of the fact that such work is exempt from the provision laid down in the Rehabilitation of Offenders Act 1974 and will therefore be subject to a Criminal Records Bureau (CRB) and Independent Safeguarding Authority (ISA) check prior to the starting work.

· Ensure disclosure information will not be passed to persons not authorised to receive it under section 124 of the Act. Under section 124, unauthorised disclosure is an offence.

· Require all company staff/volunteers to read National Youth Ballet’s code of conduct. (Appendix 1)

· Liaise closely with the members of the company and volunteers, continually reviewing the processes making sure company policy is being upheld and good practice is carried out.

· Never allow an unregistered (i.e. not CRB checked or Department of Health Checked) adult to be alone with a chid or children e.g. going to the toilet or supervising children in a separate room.

· Ensure any individual barred by CRB is not permitted to work in or apply to work in any positions that have contact with children or vulnerable adults.

SUPERVISION OF CHILDREN

National Youth Ballet aims to provide inspiring experiences for children, experiences that will help them to develop socially, mentally and physically. To help meet this aim there should be suitable level of supervision at all times. This will ensure they are less likely to come to harm.

Children who participate in activities led by National Youth Ballet will be kept safe. This will be achieved by ensuring:-

· Those in charge are fully competent to do so

· That children are supervised at all times

· Workers know where children are at all times indoors or out

· There are sufficient staff

· Adults work in pairs

· Activities are planned and appropriate

· Adults responsibilities are clearly defined

· Staff and volunteers have received a CRB check

The NSPCC recommends 1 adult to every 8 children for National Youth Ballet’s age range of 9-12 and 1 adult to every 10 children for the age range of 13 - 18. If the group is mixed gender, the supervising staff should also include both male and female workers wherever possible.

When deciding on the number of adults required, it is important to bear in mind that these ratios are guidelines only: in certain situations it will be necessary to have a higher number of adults than our recommendations suggest. If, for instance, the children or young people have specific support needs, or a risk assessment identifies behaviour as a potential issue for the group or event, the number of supervising adults will need to be higher.

It may not always be possible to adhere to these recommended ratios. However, every effort should be made to achieve the best level of supervision of children at all times.

SUPERVISION OF STAFF

Because National Youth Ballet staff and volunteers deal with children and young adults, they will have a lot of close physical contact. However it is important that staff do not engage in behaviour that could be misinterpreted. We need to ensure staff and volunteers are aware of the boundaries, are open in the way they deal with children and are in an environment where any concerns can be passed on. Staff should try to ensure that they are not alone with children and that other staff members are present.

HEALTH & SAFETY POLICY STATEMENT

It is the policy of the National Youth Ballet that its operations shall be conducted in such a way as to ensure, so far as is reasonably practical, the health, safety, and welfare of its employees, volunteers, young people and any other persons who may be affected by its operations. The board of trustees and management will actively pursue the policy.

The Company requires that a high standard of health, safety and welfare shall be achieved.  As part of this, the Company must do a risk assessment at all venues that work is taking place.

The Company acknowledges that the use of safe working practices and accident prevention techniques are a most important role of management.

The requirements of the Health and Safety at Work Etc., Act 1974, Fire Precautions Act 1971; together with all relevant regulations; shall be the minimum standard of health, safety and welfare to be achieved.

All employees shall be encouraged to submit suggestions and ideas for improving the standards of health, safety and welfare.

Under the Health and Safety at Work etc. Act 1974 employees have a duty to take reasonable care of their own safety and the safety of other persons who may be affected by their acts or omissions. They must also co‑operate with the Company in its arrangements to perform or comply with statutory safety obligations. This includes adherence to the Company Health & Safety Policy.  The board and management have responsibility for ensuring:

• emergency procedures are in place
· provision of relevant information required by health and safety legislation
• that any planning and organisation of training required by health and safety legislation takes place
• health and safety consequences of introducing new technology are assessed
HEALTH AND SAFETY - Guidelines
Do not administer any medication other than pre-existing medication with parent authorisation

Take a register at every session and ensure that all young people are accounted for
Ensure you know where the fire exits are, and the procedure for evacuation
Ask the children if they are under medication or experiencing any aches or pains.

Carry out performance/ workshop space risk assessment if necessary

Report any concerns you have about a child to the company’s Child Protection Officer.

No prescription drugs or headache pills can be given to a young person.

Any injury sustained must be logged in the accident report book on site and in National Youth Ballet’s book found inside the first aid box.

IN GENERAL

Solvents must be used with care and, where appropriate, personal protection should be worn. Always ensure good ventilation.

If you are required to work with smoke ensure that the smoke machine is in a ventilated area and that the minimum possible amount of smoke is employed for the effect.

Always alert people in the space to possible hazards, including non-kite marked windows

All employees found to be deliberately and consistently negligent in the performance of the Company Policy on Health, Safety and Welfare shall be subject to disciplinary action, which could include termination of contract without notice.

RISK ASSESSMENT CHECKLIST

VENUE:





EVENT:

PREPARED BY:




DATE:

	FACILITIES


	COMMENTS

	Where is the phone on site or is a mobile required?

Name and Contact No. of the site manager:

What are the emergency procedures (e.g. fire), evacuations procedures and where are the assembly points?

Is First Aid available on site or brought in?

(who will be responsible for First Aid during National Youth Ballet’s rehearsals and performances?)

Where are the accident report sheets kept?


	

	Room/Hall/Dressing Rooms/Theatre

 please comment on condition and location of facilities when necessary.

· Cleanliness?

· Are there any trip hazards?

· Furniture (is it cleared suitable layout?)

· Electricity (how many points and where? Performance only)

· Fire Extinguishers (how many and where?)

· Fire Exits (how many and where are they?)

· What type of flooring is used (is it suitable for dance?)?

· Accessible / number of toilets?
	

	Event Equipment (only if used)

· Hazardous materials e.g. paints

· Tools

· Portable electrical equipment  (PAT tested)

· Catering Equipment

Group Size


	

	Will there be a member of staff supervising session?

Helpers/Support Staff

Parental Consent Forms

(note any medical conditions or special needs)
	


	FACILITIES


	COMMENTS

	Inside

Building security

What are the security measures for the prevention of intruders/children wandering off?

What are the procedures during breaks/lunch breaks? Who is responsible for the participants?

Who is responsible for child protection on site?

Outside (only if used)

Grassed areas (free from dog fouling, glass, etc)

Condition of concrete/tarmac areas?

Security (as building security)


	


	OTHER HAZARDS?


	WHO MIGHT BE HARMED?
	ACTION?

	
	
	


ANY OTHER COMMENTS:

Signed:……………………………………….




Date:……………….

APPENDIX 1

National Youth Ballet CODE OF CONDUCT 

FOR National Youth Ballet staff and volunteers in schools, rehearsal rooms and theatres

These guidelines are designed to highlight safety issues, prepare dance leaders for situations that may arise when working with children and enable you to feel confident whilst acting professionally in a dance-teaching environment. The list is based on ITC (Independent Theatre Council) guidelines.

Your behaviour

· You are an ambassador for National Youth Ballet and a role model for the participants. Please ensure everything you do and the manner in which you communicate with participants reflects the professional standards expected from the company.

· Do not smoke anywhere in the class environment (e.g. in a school or youth club) including in your own vehicle if on workshop space premises.

· Make sure that language and conversation is appropriate (e.g. no swearing whilst on the workshop space premises).

· Ensure your actions do not conflict with the workshop space rules (no gum chewing or sweets etc if not allowed)

· You must never consume alcohol before teaching a class or whilst on workshop space premises.

· Alcohol and recreational drugs should never be taken onto the workshop space premises under any circumstances.

· Prescribed drugs should be kept well hidden and out of reach of any children or students (e.g. in a locked vehicle).

· During rehearsals / performances:
· Staff/volunteers should ensure they are instructed in the system for fire escape (fire exits, alarms, assembly points etc).

· Whenever possible please comply with the workshop space rules regarding signing in and out.

· Find out where the staff toilets are. Never use children's or student's toilets. 

· Make sure you use a private (preferably lockable) space for changing clothes, if applicable.

· If the space is cold, unclean or unsuitable for taking the class, rehearsal or performance, ask for problems to be rectified ( and in the case of a rehearsal, ask for an alternative space to be found.)

· The workshop space should be out of bounds to children or students until you are ready to start. If you wish them not to be around you are entitled to request them to leave until you are ready.

· Never accept children or student's help in setting up the workshop unless they are directed to assist by the person in charge of the space. Ensure they are not asked to assist with any activity that may injure them (e.g. lift heavy loads).

Behaviour with participants
· Workshops/classes/rehearsals should be attended at all times by a member of staff.

· You should not have to discipline any participants. Do not request them to leave the room, as you will not be aware of any rules regarding this. Ask the workshop space observer in charge to deal with such situations or disruptive participants.  Avoid reprimanding or shouting at participants the session unless necessary for their or other persons safety.

· Do not accompany any children or participants to the toilets on your own or remove a participant to a space alone, away from the class members.

· Avoid being involved in disputes between children or students on controversial topics (drugs, politics religions, sexual behaviour)

· Follow National Youth Ballet Dance Companies policy on lesson structure (e.g. introduction, warm up, cool down etc) to ensure safe operation of the class. 

· Treat all participants with respect (e.g. don't automatically laugh at something a child says to you ‑ they may not have intended it to be funny). Listen to them carefully.

· Avoid any unnecessary or inappropriate physical contact with participant.  Do not attract or encourage any familiar contact with participants (e.g. hugs or sitting on your knee) and encourage them to seek comfort from the person in charge.

· If a child informs you of a problem never make promises to keep a secret. Inform the workshop space observer of the situation and do not become involved in further action. You are not in a regular teacher/carer role.


· If a participant has an accident you are not responsible for administering first aid.  This must be done by a member of the pastoral care team or matron.

Staff vehicles

· Drive very slowly whilst on the premises. 

· When parking (even if only temporarily to find out where to go or to unload) never obstruct fire exits. Park your vehicle in the car park as directed.

· Keep your vehicle locked at all times when on the premises.

· Switch off music in your vehicle as you reach the premises to avoid disturbance to other classes.

· Never give a child or student (whether participating in the class or not) a lift in your vehicle.

Leaving the space

· Take responsibility for cleaning up afterwards. Remove any rubbish you may have generated.

· Report any breakages or accidents immediately

· Insist any accidents should be recorded in the official accident book and sign the report. Ask for a copy and send it back to the National Youth Ballet office.

APPENDIX 2

SIGNS OF ABUSE

POSSIBLE SIGNS OF PHYSICAL ABUSE

· Unexplained injuries or burns, particularly if they are recurrent

· Improbable excuses give to explain injuries

· Refusal to discuss injuries

· Untreated injuries

· Admission of punishment which appears excessive

· Fear of parents being contacted

· Withdrawal from physical contact

· Flinching at sudden movements

· Arms and legs kept covered

· Fear of returning home

· Fear of medical help

· Self-destructive tendencies

· Aggression towards others

· Chronic running away

POSSIBLE SIGNS OF EMOTIONAL ABUSE

· Physical, mental and emotional development delay or disturbance

· Admission or punishment which appears excessive

· Over-reaction to mistakes

· Sudden speech disorders

· Fear of new situations

· Inappropriate emotional responses to stressful situations 

· Neurotic behaviour (E.g. rocking, hair-twisting, thumb-sucking)

· Self-mutilation

· Fear of parents being contacted

· Extremes of passivity or aggression

· Drug/solvent abuse

· Chronic running away compulsive stealing

· Scavenging food or clothes

· Enuresis/encopresis (bedwetting/soiling)

POSSIBLE SIGNS OF SEXUAL ABUSE

· Sudden changes in behaviour or school performance

· Displays of affection in a sexual way inappropriate to age

· Tendency to cling or need constant reassurance

· Tendency to cry easily

· Regression to younger behaviour, such as thumb-sucking, playing with discarded toys, acting like a baby

· Complaints of genital itching or pain

· Distrust of a familiar adult or anxiety about being left alone with a relative, baby-sitter or lodger

· Unexplained gifts or money

· Depression and withdrawal

· Apparent secrecy

· Wetting day or night

· Sleep disturbances or nightmares

· Chronic illness, especially throat infections or venereal disease

· Anorexia or bulimia

· Unexplained pregnancy

· Fear of undressing for gym

· Phobias or panic attacks

POSSIBLE SIGNS OF NEGLECT

· Constant hunger

· Poor personal hygiene

· Constant tiredness

· Poor state of clothing

· Emaciation

· Frequent lateness or non-attendance at school

· Untreated medical problems

· Destructive tendencies

· Low self-esteem

· Neurotic behaviour (e.g. rocking, hair-twisting, thumb-sucking)

· No social relationships

· Chronic running away

· Compulsive stealing

· Scavenging for food and clothes

Information taken from Foundation and Awareness Handout, section 1, published by the Department of Health.

APPENDIX 2

Common sites for accidental and non-accidental injuries

	NON ACCIDENTAL INJURIES
	Accidental injuries
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 APPENDIX 3

Skin maps

Name ................................................................................

Date of birth .....................................................................
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Signature ..........................................................................

Date ..................................................................................

Skin maps

Name ................................................................................

Date of birth .....................................................................
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Signature ..........................................................................


Date ..................................................................................

APPENDIX 4

FLOW CHART - REFERRAL
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Staff member/volunteer has a concern about safety/welfare of a child





Promptly inform the designated company child protection officer





If designated person for child protection in the company is not available contact one person/agency in this order:-





Child protection officer for hosting organisation if applicable


Local authority social services


Local Education Authority


NSPCC


Police





Also notify the designate company child protection officer after referral if unable to contact them first.





Designated person for child protection to decide whether to discuss with the parents carers or make a referral to:-





Local authority social services


Local Education Authority


NSPCC


Police
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